Editor’s Corner

The editorial staff is pleased to present Volume 13 of the ALSB Journal of Employment
and Labor Law. We would like to thank all the authors who submitted articles for review and
the Employment Law Section of the Academy of Legal Studies in Business for its support of the
editorial team’s efforts. | would like to commend our articles editors Patricia Pattison, Jon Bible,
Avner Levin, and Eric Yordy for their diligent work in ensuring that each submission is given
double-blind peer review and for their excellent editorial work. | am particularly grateful to my
colleague Paul Brown, who maintains our webpage and offers excellent advice about its structure
and content. His support and expertise has made the goal of continued publication of this journal
a reality.

Volume 13 offers two articles dealing with timely issues in employment and labor law.

In “Punishing Employees for Using Social Media Outside the Scope of Their Employment:
What Are the Potential Legal Repercussions to the Private Employer?” authors Marka Fleming
and Angela Miles address a “hot” topic that has received much media attention in the past year.
The second article, “The Legal Ramifications for Employers When Job Candidates Misrepresent
Credentials to Secure Employment Positions,” also by Marka Fleming and Angela Miles,
examines various ways in which applicants and employees misrepresent information regarding
their qualifications, and how hiring decisions based on these misrepresentations can result in
liability for employers.

We’d like to extend our heartfelt thanks to our reviewers who volunteered their time and
talents to read submissions and to give constructive comments to our contributors. Your careful
and thoughtful feedback was an invaluable contribution to both the authors and the Journal.
Your work helps advance our discipline by making it possible to provide a high quality, double-
blind peer reviewed outlet for our intellectual contributions.

-- Denise Smith
Editor-in-Chief



